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i £10 CONVENTION FIGHTS 
TO REGAIN NATIONAL RESPECT 


By President Sam Kovenetsky 
The recently concluded convention of the AFL-CIO was 
different from the 1955 gathering at which the two 
ations merged. The spirit of the first convention was 


of “wait and see” and a 
optimism that the 
organizational problems 
be overcome. 
] felt that two years later the 
here was more a mood of 
determination. The merged 
ization has suffered a tre- 
pus loss of prestige as a re- 
of disclosures of corruption 
underworld ties within a 
smal ent of its affiliates. 
The AFL-CIO has worked to 
fliset this loss by developing its 
of ethical practises, on by 
ting to win unanimous 
gmpliance with that code. 
Ti shadow of the Teamsters 


visting Road’ 
t End of Road 


On Sunday December 8th “The 
ling Road” reached the end 

the road. 

The play, written and produced 

LS’er Stan Weinstein, ran for 
— before making its 





Almost everyone who saw the 
, including most of the critics, 

ed and admired it. Unfortu- 
matel) “The Twisting Road” 
led to gain the audience sup- 
it both needed and deserved. 
It can only be hoped that others 
follow this same hard road 
Speak out just as clearly in 
Name of human and civil 

s. “The Twisting Road” was 
Valuable addition to both these 





Union hung heavy over the con- 
vention, both before and after the 
expulsion vote was taken. The 
very fact that twenty percent of 
the votes cast were opposed to 
the ouster deepened the differ- 
ences among the delegates. 

While the vast majority were 
convinced that there was no al- 
ternative but to rid the labor 
movement of the corrupt clements, 
some opposed the expulsions on 
the simple grounds that it inter- 
fered with the internal affairs of 
autonomous unions. Others felt 
that it was wrong to split the so 
recently united labor organiza- 
tion. 

The Teamsters themselves have 
said that they do not intend to 
“wage war” on other unions, but 
it remains to be seen whether the 
many alliances they have with 
other groups will continue to be 
respected. 


“Door Open” 


The tone of President Meany’s 
remarks closing the discussion on 
the expulsion of the Teamsters 
led many delegates to hope that 
the AFL-CIO’s conditions will 
soon be met and that the union, 
with its 1,500,000 members will 
be re-admitted. 

In another expulsion action, 
the convention voted by a margin 
of 7 to 1 to oust the 132,000 
member Bakery and Confection- 
ary Workers Union which had 
failed to rid itself of corrupt 
leadership. 

In all of this, President Meany 
(Continued on page 4) 





UMORS HINT BIG 


GAINS WHEN 


CREDIT UNION MEETS JAN. 22ND 


On the evening of January 29th 
banking history may be 
occasion is the sched- 
annual meeting of all mem- 
of the Local 1-S Federal 

it Union. 
lt is known that CU officers 
directors have held a series 
7 Meetings behind closed doors. 
has leaked out, however, 
some sensational proposals 
been agreed upon and will 
d for membership ap- 


Mis just a year since a similar 
of meetings led the Credit 

ma to its present position of 
§@ payer of top interest on 


has it that the forth- 


coming recommendations concern 
the rate of interest payable on 
loans. 

The Local 1-S Federal Credit 
Union is a cooperative bank, 
chartered and supervised by the 
United States government. The 
CU has already loaned its mem- 
bers more than one million dol- 
lars and has distributed a total of 
nearly $15,000 in interest to its 
shareholders. This year’s interest 
payment, the first at the rate of 
3.56 percent, will be larger than 
any before. 

All Credit Union members are 
urged to attend on Wednesday, 
January 29th at 7 PM, at the 
Union office. It may pay very well 
to be there. 


Pres. Sam Kovenetsky 


Macy Won't Pay 
For Lateness in 
Subway Strike 


Despite repeated and strenuous 
efforts by the officers of Local 1-S, 
Macy’s steadfastly refused to pay 
workers for the hours they were 
late as a result of New York’s 
subway strike. 

While the Union’s leaders ar- 
gued that people deserved pay for 
making the effort to get to work 
—especially during the first two 
days of the strike, Macy’s labor 
relations chief, Fred C. Fischer, 
dismissed the Union’s appeal by 
saying that it wasn’t Macy’s fault 
that the people were late. 

Mr. Fischer also tried to justi- 
fy Macy’s position by pointing 
out that those who had valid 
transportation excuses for being 
either late or absent would be 
paid the attendance incentive bo- 
nus, if they were signed up for it. 

In contrast to Macy’s action, 
both Gimbels and Bloomingdales 
voluntarily paid for the time lost. 
Macy’s also excused themselves 
by pointing to the fact that 
neither of these stores pays a 
“bonus”. 


What’s Ahead? 
Panel Parley 
To Seek Answers 


With each passing day there is 
more and more talk about wheth- 
er or not this country is headed 
for a depression. 

Because workers everywhere 
have such a huge stake in this 
question the Local 1-S Committee 
on Political Education (COPE) 
has arranged to bring together a 
panel of experts (with differing 
views) who will lead a round ta- 
ble discussion on the topic, “Is a 
Depression Inevitable?” 

The date is Wednesday, Jan- 
uary 22nd. The time is 6:45 P.M. 
The place is the Union office. 

Everyone is invited to come and 
participate—or just listen. 

And don’t forget — refresh- 
ments will be served. 





MACY'S KEEPS TIGHT CONTROL 
OVER ROOSEVELT FIELD STAFF 


By Dick Pastor 
Whether they are fully aware of it or not—and many are 
—the men and women who staff the Macy Roosevelt Field store 
are working under tightly controlled conditions. 


Constant surveillance is the 
rule, as a recent tour by this re- 
porter confirmed. 

From the time an employee 
walks in the door he is operating 
under a strict anti-union code 
laid down by Macy’s, on the ad- 
vice of Nathan Shefferman. 


Employees are expected to do 
one of two things with the Local 
1-S_ leaflets which are handed 
them. They are called upon to 
either deposit them in a massive 
waste basket located just inside 
the door, or to hand them over to 
their supervisor. Both the Pro- 
tection Department and the super- 
visors work together to make sure 
that one or the other procedure is 
followed. 

And from the time a Local 1-S 
representative sets foot inside the 
store he has a constant escort. 
When he approaches a worker, 





the odds are high that an execu- 
tive will quickly intervene and 
tell the salesclerk, “I'll handle 
this customer”. 

This reporter had, for a short 
time, more freedom of movement 
than the Union’s organizers, 
whose faces are more familiar 
around the store. When followed, 
he was trailed at a more discreet 
distance. This made possible a 
number of conversations which 

(Continued on page 4) 





LAST REMINDER 
FINAL SALK INOCULATION 
WEDNESDAY, JANUARY 15 

4:00 to 7:00 P.M. 

at the 
UNION OFFICE 
for those with shot records 
already on file 








Tuesday, January 7th 


Tuesday, January 7th 





OFFICIAL NOTICE 


Area Membership Meetings 


HERALD SQUARE 
7:00 PM Manhattan Center 


WHITE PLAINS 
6:30 PM 


JAMAICA 
Wednesday, January 8th 6:30 PM 


PARKCHESTER 
Wednesday, January 8th 6:30 PM 


FLATBUSH 
Wednesday, January 8th 6:30 PM Johnny Johnston's 


$2 assessment to the Welfare Fund for unexcused absence 
Admission by 1957 Union Card only 


VFW Hall 


Jamaica Hall 


Chester House 











Worth 
Talking 
About 


By President Sam Kovenetsky 


A BITTER STRIKE AGAINST MACY’S has now been in progress 
in Toledo, Ohio for more than six weeks. In that city of 400,000— 
80,000 of whom belong to unions—Macy’s is doing everything in its 
power to break the two locals of Retail Clerks that represent the 
workers in the LaSalle and Koch store. Manning the picketlines are 
members of the Retail Clerks, the Teamsters, the Electrical Workers, 
the Carpenters, and the Painters Union. 

Despite the fact that the strike is nearly 100 percent solid, Macy’s 
has filed a petition with the National Labor Relations Board challeng- 
ing the Retail Clerks’ right to represent the people in the store. 


SWIMMING WITH THE CORPORATE ANTI-UNION TIDE, 
Macy’s is leaving no stone unturned to regain a free hand in running 
and dominating the lives of the people who work in the store. 

The Retail Clerks do not have a Union Shop in LaSalle and Koch 
because Macy’s has consistently refused to recognize one. The union’s 
right to represent the workers depends on their always being able to 
prove that they have members signed up and paying dues. Under such 
circumstances, it is not at all difficult for the company to tie them up 
in endless red tape. 

And under such circumstances it is not surprising to find that 
Macy’s is advertising in all the Toledo papers for “permanent help.” 
Under the Taft-Hartley Act the company is free to recruit as many 
scabs as they can find—and it will be the scabs who will vote in any 
election the NLRB may order. 


AT THE PRESENT TIME, MACY’S is refusing to even sit down 
at the negotiations table with union representatives. They insist, first, 
that the union does not have a majority, and second, that they will not 
bargain individually, but only as part of the association to which the 
company belongs. And it has been Macy’s determined anti-union ef- 
forts that have prevented the association from reaching a peaceful 
solution to the present strife. 

The union’s demands are basic ones. They are seeking a Union Shop 
agreement as a fundamental means of protecting all the workers. They 
are demanding a wage increase, and extension of the health plan to 
include members of the workers’ families. They are fighting against 
a Macy demand to allow individual members to discuss their griev- 
ances without a union representative present. 

But Macy’s won’t even talk. They are showing in Toledo what they 
would like to do in all their stores. It is a matter of record that 96 
percent of all grievances coming out of the association’s four depart- 
ment stores come from Macy’s! 


TOLEDO MAY SEEM A LONG WAY OFF, but it is actually much 
closer than we think. It must be perfectly obvious that Macy’s is show- 
ing its muscle in fighting what it believes to be a “weak link.” 

We are fortunate that we have been given this glimpse of what 
the company is thinking and doing on the collective bargaining front. 
It gives us time to prepare for our own contract expiration, which is 
just a little more than a year away. All of us must now begin to dis- 
cuss and get down on paper any and all thoughts we may have about 
how our contract should be strengthened. 


WE KNOW WHAT WE CAN DO, BECAUSE we have already 
proved it both to ourselves and Macy’s. But there can be no resting 
on our laurels. We have won one fight, but there is another coming. 

Though we have not yet been called upon for any kind of assistance, 
I am sure | speak for the entire membership when I say we will help 
them in Toledo as best we can. Their fight is our fight. They are dealing 
with the same corporation, and they have the same objectives we have. 
We wish our union brothers in Toledo the best of luck and a real victory! 


LOCAL 1-S NEWS 
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monthly by 
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Early in 1957 Local 1-S was honored as "the union who in the year 1956 in the retail 
field achieved the most for its members". The award is presented annually by Local 
400, Food Handlers Union, AFL-CIO. Here 1-S President Sam Kovenetsky accepts 


trophy from Local 400's Business Manager, Joseph Cohn. 





se 


Health, too, is impe 
Free polio shots for 
members and their fe 
were provided by Lc 
during 1957. Close to ff 
came to the Union fer B 
tection against this 
disease. 





Our Credit Union also reached a new plateau in 1957. Not 
only was it paying a record high rate of interest to its 
depositors, but it passed the million dollar loan mark as 
well. New surprises were being hinted at for 1958. 





Our annual all-day leadership 
conference again studied the 
past and planned the future. 
From such gatherings comes 
the thinking that makes prog- 
ress OUR most important 
product. 





As always, Local 1-S contin- 

ued its vigorous defense of 

members’ rights through 

1957. Shown here, the Union ; = 

challenges Macy's demotion . & f Recreation is important, too. During 1957 
of a man with 29 years of : hundreds of members shared the pleasure 
service. The arbitrator agreed of Union-sponsored dance classes. 

with the Union and ordered 
Macy's to reinstate worker 
with no loss of pay or 
benefits. 








On the Left, a group of 1-S members attend one of many rallies for 1957 Greater New York Fund 
campaign. Above, Union and Macy representativ es receive Fund's excellence award for outstanding 
results. Local 1-S participates in drive as added means of assuring members’ health and welfare. 


THE FORWARD-LOOKING PROGRAM of Local I-S has secured many benefits for 
its members and widespread recognition from the public. In this respect, 1957 was 
little different than the eighteen years of Local 1-S life which went before. 


Teamwork of members and officers has resulted in steady progress. With continued 
cooperation, 1958—and the many years to come—will be good (and better) than 
those gone by. 





AF1-C0 Fights to Regain Respect... MACY'S KEEPS CONTROL... 


(Continued from page 1) 
was simply mpgs | an unpleasant 
job that he and the executive 
council were convinced had to be 
done. There was no other way, so 
far as they—and the convention 
—could see to demonstrate before 
public opinion that labor was 
capable and determined to clean 
its own house. 

Unfortunately, the ousting of 
the unions in no way solves the 
rank-and-file problem of winning 
a democratic voice in the running 
of their affairs within those 
unions. 


Economic Program 


On the bread-and-butter side, 
the convention enthusiastically 
greeted Walter Reuther’s call for 
an all-out campaign in 1958 for 
higher wages, shorter hours and 
greater fringe benefits. 


Mr. Reuther’s own United Auto 
Workers will be the first major 
union to take on this effort, and 
has the solid backing of the con- 
vention. 

Approval of this program was 
a complete repudiation of the 
earlier call by Richard Gray, 
president of the Building and 
Construction Department of the 
AFL-CIO for a wage freeze. It 
was also a rejection of Senator 
Lyndon Johnson’s call for a 
lengthening of the 40-hour work 
week. 


Government Program 


Of great interest to the dele- 
“ang was the appearance of La- 
or Secretary James P. Mitchell. 
Mr. Mitchell was the bearer of 
the labor “control” measures 
which the administration will rec- 


ommend to the Congress when it 
reconvenes. 


These recommendations have 
been reported in the newspapers 
as being “mild”, but they were 
greeted very cooly—with only a 
few exceptions. 

On their face, the proposals 
would simply seem to protect any 
union’s rank-and-file against fi- 
nancial or voting irregularities. 

According to Mr. Mitchell, the 
administration will call on Con- 
aa for laws that will set up uni- 
orm methods by which all 
unions will have to keep and re- 
port their finances; that will make 
officers responsible to federal reg- 
ulation; and that will make union 
constitutions subject to federal 
approval. 


It is not possible to evaluate 
fully the merits of these proposals 
at this early date. It is possible, 
however, to conclude that even if 
only these “mild” recommenda- 
tions are adopted our trade 
unions will be subject to tighter 
government control and supervi- 
sion than any other kind of mem- 
bership organization in the coun- 
try. 

An honest man does not have 
to have a policeman live with him 
to keep him honest. Most dele- 
gates to the convention represent 
unions that are honest. They do 
not believe that labor needs or 
deserves added restrictions—es- 
pecially after demonstrating its 
ability to cope with corruption. 

It was generally agreed, though, 
that Secretary Mitchell brought in 
these “mild” proposals because 
they are the hardest kind to fight. 
They sound “reasonable”, which 
makes it all the more difficult to 
argue against them. 


It is also important to bear in 
mind that there may well be a 
vast difference between what the 
administration proposes and what 
certain anti-labor Congressman 
may write. 

While Mr. Mitchell said that 
the administration was not re- 
questing a national “right to 
work” law, it cannot be taken for 
granted that Senators McClellan, 
Goldwater and Curtis have given 
up their hope for such union- 
busting legislation. 


Strength Tested 


The future may very well tell 
us that this convention was every 
bit as important as the one at 
which the merger took place. 

It may yet be shown that what 
we have witnessed here was a 
massive test of strength between 
all those unions genuinely dedi- 
cated to unity pte progress and 
the handful of those that are run 
solely for the benefit of the small 
cliques that head them. 

f all the things that emerged 
from this convention the clearest 
is the fact that labor is in 
a fight to regain its self-respect 
and position of prestige in the 
eyes of the American people, and 
is fighting for its life against the 
expected blows of anti-labor law- 
makers. 

On the local level this means 
that we must make an even great- 
er effort to acquaint the public 
with the good things Local 1-S 
has and continues to accomplish. 
It means, too, that our political 
action program needs the fullest 
support and participation of the 
membership. 

Much of our future may be de- 
termined by how well we do these 
two important things. 





TOTHE 











WORD FOR WORD 


This is written in reference to 
your article printed November 
15th issue of our union newspa- 
per: titled Macy’s baits hook, gets 
bites with Election day overtime. 


Although I myself didn’t take 
two hours overtime pay in which 
the law allows us to vote in which 
Macy’s offered us Election day, I 
feel the regular employees who 
took advantage were most justi- 
fied. Macy’s or any businessmen 
wouldn’t have a leg to stand on to 
have this law changed as you 
hinted which allows us to exercise 
as citizens. That is as long as 
Macy’s persists in bringing in 
fractional help, many whom work 
on other jobs and who are in- 
fringing on our job as regular 
Macy personel. 


Perhaps we should demand a 
complete payed holiday or even 
demand monetary compensation 
since we do put in six hours on 
this day in which many businesses 
throughout the country obtain a 
payed holiday. 


Wih kind regards that you print 
my comments, I remain, 


Sincerely, 
James J. Ziccardi, 116 Dept. 
Editor’s Note: The original of 
this letter is available for inspec- 
tion at the Union office. 


SUGGESTIONS 


I want to take this opportunity 
to thank publicly my fellow-em- 
ployees who sent me get well 
cards, phone calls, etc. Also my 
especial thanks to Leo Livingston 
and Louise Agnelli for the nice 
card and gift they sent me in the 
name of the Welfare Board of Lo- 
cal 1-S. I really appreciated that 
very much because I know that 
both sacrifice lunch hours, eve- 
nings, and yes, even days off to 
make sure that all the sick get 
cards and gifts. They don’t do it 
to get public recognition, but | 
think it is time that Local 1-S, on 
behalf of all the sick, show our 
appreciation for the fine work 
they are doing. Surely they de- 
serve as much recognition as a 
shop steward. 


Blue Cross is being castigated 
in the papers, on the radio, tele- 
vision and in our union paper. 
They want an increase of 40 per 
cent. Yet it is the most backward 
operation of all the Blue Cross 
organizations in the country. Its 
basic benefits are less than com- 
parable plans. But the salary paid 
to its president is $58,769 per year 
and at least three other executives 
receive $35,000 per year, plus ex- 
penses. Why in heaven’s name 
must we stand for something like 
that. Several years ago I asked 
why does not the CIO organize 
its own insurance, and was told 


they were looking into it. Now, 
with the merger of the AFL and 
CIO, I suggest that it be made one 
of the first orders of business and 
that a committee of Local 1-S 
members be appointed to see that 
something is done about it. We 
have several million members in 
New York, and with such a nu- 
cleus as that we can make a suc- 
cess of it. 


Fraternally yours, 
Jack Fox 


FOREVER CHERISH 


Words are inadequate to ex- 
press my deep appreciation and 
gratitude to the Union and to the 
people of Department 126 for 
their kindness and thoughtfulness 
extended to me during the illness 
and death of my husband. Dr. 
Robert Rudin. 


I will forever cherish the mem- 
ory of having a tree planted in 
Israel in memory of my beloved. 


Having resided in this wonder- 
ful country for such a short time, 
and to have my American friends 
treat me with such kindness, over- 
whelms me with gratitude. 


I can only say again—thanks. 
God bless America, and God 
bless you wonderful people. 
Yours, 


Natalie Rudin 


(Continued from page 1) 
= otherwise have been more 
cult. At the same time he was 
able to prove, at least to his own 
satisfaction, that no act of a 
known Union representative went 
unnoticed by the executive staff. 


Store Reactions 

In a series of catch-as-catch- 
can interviews, about a dozen 
people were questioned about 
their reaction to the Union’s an- 
nouncement—and Macy’s admis- 
sion—that the company had hired 
Nathan Shefferman for his union- 
busting advice. 

Some people said they would 
prefer not to comment. One said, 
“I have a very strong opinion, 
but I intend to keep it to myself 
around here.” Others, though 
guarded, indicated strong dis- 
approval. 

It was quite apparent that while 
Macy’s intimidation campaign has 
succeeded in closing the mouths 
of many people, it has not—and 
can not—stop them from thinking 
and forming their own judgments. 

One woman who was inter- 
viewed very candidly acknowl- 
edged that in her opinion mem- 
bership in Local 1-S would do her 
no good. “But,” she added, “if I 
should change my mind I would 
not care what Macy’s said. I 
would join.” 


People Know 

From these conversations, and 
from the observations of the Un- 
ion’s two full-time organizers at 
Roosevelt, most of the people in 
the store know that they are on 
the receiving end of a tough and 
tightly organized anti-union cam- 
paign. 

In the main, they are courteous 
and pleasant to the Union’s leaf- 
let distributors. In the store they 
retreat to the limits Macy’s has 
set for them. 

Most of them refrain from open 
defiance of Macy’s restrictions be- 
cause there are no grievances big 
enough or important enough for 
them to attack. 

Another person who was inter- 


viewed put it this way. “T” 
doubt,” she said, “that it j 
presence of the union that 
Macy’s to give us many 4 
benefits we have. So long as. 
is giving them, we'll take 
If and when they stop giviz 
shall have a problem to so 
Macy’s may believe that th 
created “one big happy fas 
in the Roosevelt store, bu 
available evidence is against 
The people are taking what 
can get, but in the back o 
minds they know they have! 
1-S to turn to when Macy’s 
untary generosity” runs out 
In the meanwhile the § 
day-to-day job of “selling um 
continues. , 


More Gals Ask 
To Recruit Fo 
March of Dim 


Almost as quickly as the: 
issue of the Local 1-S 
made its appearance, three 
bers led the parade of volu 
for the March of Dimes req 
ing program. 

Bessie Ruben of Child 
Shoes and Edna Kennedy’ 
Ann Zuckerman of the Teleg 
Order Board were the first to 
their services. 

The work the volunteers 
needed for consists of calliz 
list of phone numbers and li 
up building chairman for the 
nual Mother’s March on Poli 

Help is needed on weekday 
nings between January th. 
January 28th during the houg 
6:30 to 9:30 PM at the Ma 
Dimes office, 2 Park Avenue 
tween 32nd and 33rd Streets, 

Volunteers are urged to} 
MU 3-7900, Extension 11 oF 
and sign up now. 

Special citations will be a 
ed each woman who volur 
for at least three hours of sei 








PERSONALS 


FOR SALE—Coldspot home freezer, practically new. Holds 120 Ib 
food. Very reasonable. Please call BU 4-4873. 


FOR SALE—1948 Packard, 4-door sedan. Good condition, radio @ 


heater. Call PI 1-0798. 


FOR SALE—Bendix automatic washer, AMC refrigerator, fo 


kitchen set; also living room loveseat. Reasonable. Call PL 54 


evenings. 


Personal ads for the Local 1S NEWS must be received at the Us 
office by the Ist or 15th day of each month. Ads received on the Ist 
appear in the issue dated the 15th. Those received on the 15th -will app 
in the issue dated the lst of the following month. This is offered @ 
service to members of Local 1-S and there is no charge for personal 





upon request. 


the Union Office—WA 4-4540. 





MEDICAL PLAN —For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Unie 
Office—WA 4-4540 or Associated Physicians Medical Group 
BU 8-4210 (Night or Day). Complete schedule of fees availak 


BLOOD BANK—If you need blood from the Blood Bank CALL 














— SS ‘ — —” -  —_ 


wa Us bs WS 





, a ee =e el ‘ 


